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Providing leadership, coordination, collaboration and a unified voice on issues of
sexual abuse and sexual assault.
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The Association of Alberta Sexual Assault Services (AASAS) is a non-profit, registered charitable organization that began operations in
1995. As a provincial umbrella organization, AASAS provides leadership, coordination, and a unified voice on issues of sexual assault and
sexual abuse while increasing recognition, support for and access to sexual assault services in Alberta.

Our Vision
An Alberta free from sexual violence.

Our Mission
To provide leadership, coordination, collaboration and a unified voice on issues of sexual abuse and sexual assault.

The Role of AASAS
The AASAS Member Agencies/Services are responsible for day-to-day, front line delivery of services within their local communities and
regional areas. As a provincial support organization, AASAS focuses its efforts in these key areas:

AWARENESS:

AASAS works to increase public and government awareness of issues involving sexual abuse and
sexual assault and the impacts they have on all Albertans.

ACCESS:

AASAS strives to ensure that all Albertans affected by sexual abuse and sexual assault have access to
healing and recovery programs, services and supports.
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We believe anyone can be a victim of sexual abuse and sexual assault.



We believe anyone affected by sexual abuse and sexual assault has the right to access effective, affordable, and timely services that are
distinct and specialized.



We believe everyone has the capacity and resiliency to recover from sexual abuse and sexual assault.



We believe victims of sexual abuse and sexual assault are not to blame and perpetrators must be held accountable.



We believe society minimizes the impact of sexual abuse and sexual assault on individuals and that minimization has devastating
outcomes for survivors.



We believe society minimizes the crime of sexual abuse and sexual assault, and this must change in order to effectively address and
prevent issues of violence.



We believe services addressing sexual abuse and sexual assault need to be delivered in an inclusive, respectful, and equitable manner
regardless of ethnicity, religion, sex, gender, sexual orientation, or ability.



We believe there is a need for increased recognition and support for existing and emerging sexual assault services in Alberta.



We believe education and awareness initiatives need to be targeted at everyone.



We believe prevention initiatives are not to be targeted to survivors or potential survivors but towards perpetrators and potential
perpetrators as well as those who can intervene.



We believe that treatment is a form of prevention because healthy individuals and healthy communities break the cycle of abuse.



We believe in the need for treatment and for greater access to treatment for perpetrators of sexual abuse and sexual assault.
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PACE Sexual Assault Centre

Fort McMurray Sexual Assault Centre

Peace Country Help Line:
1-888-377-3223

Crisis Line: 780-791-6708
Business: 780-743-4691 Ext. 231 or 232

Business: 780-539-6692

Box 6165, Fort McMurray, AB T9H 4W1

10031 - 103rd Avenue
Grande Prairie, AB T8V 1B9

www.fmmfcs.com

Saffron Centre Ltd.

www.pacecentre.ca

Sexual Assault Centre of Edmonton
24-Hour Crisis Line: 1-866-807-3558
Business: 780-423-4102
Suite 205, 14964 - 121A Avenue

Toll Free: 1-888-416-7722
Business: 780-449-0900
#44, 48 Brentwood Boulevard
Sherwood Park, AB T8A 2H5
http://www.saffron-ssac.com/

Edmonton, Alberta T5V 1A3
https://www.sace.ab.ca/

Association of Communities Against Abuse
Toll Free: 1-866-807-3558
Business: 403-742-3558
Box 2132, Stettler AB, T0C 2L0
http://www.againstabuse.ca/

Central Alberta Sexual Assault Support Centre
Toll Free: 1-866-956-1099
Business: 403-340-1124
A201 - 5212 48th Street
Red Deer, AB T4N 7C3
www.casasc.ca

University of Alberta Sexual Assault Centre
Crisis Line: 780-492-9771
Business: 780-492-9771
2 - 705 Students’ Union Building
University of Alberta Campus
Edmonton, AB T6G 2J7
www.sac.ualberta.ca/

Lloydminster Sexual Assault & Information Centre
Crisis Line: 1-306-825-8255
Business: 306-825-8255
5011 49th Avenue Lloydminster, SK S9V 1R5
www.lsaic.com

Calgary Communities Against Sexual Abuse

Sexual Assault Response Committee of Medicine Hat

Toll free: 1-877-237-5888
Business: 403-237-6905

Phoenix Safe House Crisis Line: 1-800-661-7949
Business: 403-504-8026
477 3rd Street SE; Medicine Hat, AB T1A 0G8
www.mhsarc.com

700, 910 - 7th Avenue SW, Calgary, AB T2P 3N8
www.calgarycasa.com
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Starting as a grassroots organization and now positioned as a provincial leader, AASAS is continuing to gain strength, support and recognition
for the role it has taken to bring awareness of the issue of sexual violence and the work that has been done by sexual assault centres/
services throughout our province in support of individuals and families impacted by sexual violence.
In 2013, AASAS established a solid funding base for future provincial development, increased our AASAS Member Agencies, added a new
staff member to help move our AASAS projects forward and continued to develop strong partnerships with the provincial government.
We have exciting opportunities abounding for AASAS in the up and coming year. We will continue to grow AASAS’s presence across Alberta
with our Member Agencies/Services as well as our partnerships with the provincial government and other key stakeholders. We know that
by working together we can make a difference in the lives of individuals, families and communities to create an Alberta free of sexual
violence.

Debra Tomlinson, MSW RSW
Chief Executive Officer

COUNTRIES ACCESSING AASAS WEBSITE

Lisa Oracheski
Board President

AASAS Website Analytics
In 2013, the AASAS website (www.aasas.ca) received 14,840
visits from individuals looking for information and resources on
sexual abuse and sexual assault. This reflects a 146% increase
from 2012.
It is positive to see so many individuals locally, nationally and
internationally seeking support and information on these crimes.

The darker green indicates where the most visitors are located.

We are constantly adding to our resource library and will
continue to showcase some of the excellent work, research and
best practices that are emerging in the area of sexual violence.
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AASAS Chief Executive Office
AASAS announced the appointment of Debra Tomlinson as Chief Executive Officer to the organization in May 2013.
Ms. Tomlinson was pleased to assume the role and was thankful for the hard work, dedication and contribution from acting CEO Danielle
Aubry through the two years that Ms. Aubry led the organization from the departure of the former Executive Director in January 2011.
“Danielle’s passionate and dedicated leadership along with her innovation, strategic direction and continued work in fostering solid
government relationships played an integral role in where we as an organization are today.“
Ms. Tomlinson brings a wealth of experience and knowledge with her thirty plus years of working in senior leadership roles in the not-forprofit sector. She is committed and passionate about the issues of sexual abuse and sexual assault and has devoted much of her career in
working towards ensuring individuals impacted by sexual and domestic violence have access to services, support, healing and recovery
programs.
“I am honored to have the role of leading AASAS, and am excited to work with the Board of Directors, AASAS Member Agencies/Services
and Government partners. I am confident that together we can increase specialized sexual violence support services to all individuals
impacted throughout Alberta.
These are exciting times and I am honoured to be a part of this growing movement to end sexual violence.”

AASAS Strategic Initiatives Coordinator
Corinne Ofstie was hired in January 2014 as the Strategic Initiatives Coordinator.
Ms. Ofstie works closely with the Chief Executive Officer as well as with the AASAS Membership to help manage AASAS projects and
initiatives and support the collaboration in working towards its provincial strategic framework and organizational goals.
Ms. Ofstie joined AASAS after successfully piloting the Coordinator position for the Calgary Domestic Violence Collective. She brings
experience and ingenuity around coordinating collaborative community response initiatives and collective impact.
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AASAS Board Governance
Up until the fall of 2013, the AASAS Board of Directors was made up of representation from both Community Members and AASAS Member
Agency/Services Executive Directors. With AASAS’s new role of disseminating funding dollars to sexual assault centres and services
throughout the province, AASAS transitioned to a Board made up nine passionate and committed volunteer community members. This
newly formed governance structure allows the AASAS Board to continue to provide strategic leadership and clear direction to the members
to whom it is accountable.

AASAS Senior Leadership Committee
AASAS Member Organizations provide day to day front-line delivery of sexual assault services in their local communities throughout Alberta.
In order to recognize and harness the invaluable knowledge and expertise of its members, AASAS formed a Senior Leadership Committee.
The Senior Leadership Committee is a sub-committee of the AASAS Board of Directors and consists of senior decision makers from all ten
AASAS Member organizations. The committee acts as an advisory body to the CEO and AASAS Board and provides advice and expertise on
issues as they relate to the delivery of sexual assault services throughout the province.
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AASAS Sexual Violence Action Plan
Last year, AASAS identified the need for a province wide strategic and coordinated action plan to address sexual violence in Alberta.
Throughout 2013-2014, AASAS brought together experts in the field, utilizing evidence based best practices and pulling from current and
emergent research to develop a strategic and coordinated plan to raise public awareness of sexual violence in our province and reduce
barriers for individuals to access specialized support and services.
Our provincial government partners generously provided advice and consultation to AASAS in the development of our plan and it is our
hope that in turn the AASAS Sexual Violence Action Plan will act as a critical resource to inform the Government of Alberta’s Sexual Violence
Framework.
Our goal is to have the plan finalized and launched in the fall of 2014.

AASAS First Responder to Sexual Assault and Sexual Abuse Train the Trainer
Professionals and other first responders across Alberta share a common responsibility in providing adequate and timely supports for victims
who have been sexually abused or sexually assaulted. A first responder can significantly influence the reporting decisions of survivors. With
a positive non-blaming approach, supportive and strategic placed questions and accurate information about available services and the law,
first responders can act as bridges to much needed services that foster healing and create access to justice.
In 2011, AASAS identified a need for cross-sector training and developed the ‘First Responder to Sexual Abuse and Sexual Assault’ two-day
comprehensive adult education curriculum. This training outlines the knowledge and skills necessary for helping professionals to assess,
screen and respond effectively to disclosures of sexual assault/abuse.
In the 2014-2015 year we will be developing a Train the Trainer curriculum as well as building an infrastructure to support the sustainability
and accessibility of this training program and ensure AASAS approved First Responder Training is available in all parts of the province.
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Expanding Sexual Assault Counselling in East Region 7
Four caring communities in Region 7, Cold Lake, Bonnyville, St. Paul and Lac La Biche, identified the need for specialized, identifiable sexual
assault services in their communities, specifically sexual assault counselling services.
AASAS, Lloydminster Sexual Assault and Information Centre (LSAIC), Cold Lake Victim Services and Bonnyville Victim Services approached the
Ministry of Health to request additional resources to provide these services and in January 2012, funds were granted, enabling initial
implementation of a pilot project to begin April 1, 2012. The goal of the pilot project was to increase access to specialized counselling
services for victims of sexual abuse and sexual assault in Region 7.
Through the mentoring and support of LSAIC and a very successful first phase of development, the initiation of phase two began October 1,
2013 with the focus on increasing the number of client referrals. Substantially, this involved a reallocation of resources to develop and
expand the role of the Project Coordinator; obtaining a core office space in the community of Bonnyville; and expanding marketing and
promotion activities to include professional and public education.

Standardizing Sexual Assault Crisis Response
Best practice in sexual assault response is well documented and states that having a specialized team is critical to successful and
empowering care and subsequent healing.
Though we have Sexual Assault Response Teams in Calgary, Red Deer, Lethbridge and Edmonton, AASAS believes that all communities in
Alberta need access to a coordinated collaborative multidisciplinary response.
Working from a community development model, AASAS will address the development of a coordinated community response to recent
sexual assault in five selected communities in Alberta. AASAS will hire a full-time contract staff to lead this initiative, with the project
beginning in the fall 2014.
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AASAS and its Member Agencies are continuously working toward providing information, services and support for all individuals affected by
sexual violence through various programs and services, initiatives and through building our library of resources. The following is a quick
overview of five research papers that we have added to our resources library. All can be accessed under our resources section on our website.
1. Surveying the Landscape: Sexual Violence Plans from Around the World
Created in partnership with Shift: The Project to End Domestic Violence, this report surveys the scope of sexual violence locally, nationally and
internationally as well as addresses factors that both prevent and contribute to sexual violence. The report highlights the best available
research evidence in the area of sexual violence primary prevention.
2. Primary Prevention of Sexual Violence: Preliminary Research
This report was created with Shift: The Project to End Domestic Violence. The report focuses specifically on primary prevention strategies for
sexual violence, with a particular focus on sexual assault. While acknowledging that primary prevention research in this area is still in its
infancy and therefore somewhat limited, this report pulls together the most current thinking from experts in this field.
3. Child Sexual Abuse: A Cursory review of Risk and Protective Factors for Victimization and Perpetration
The following report provides an overview of risk and protective factors for both child sexual abuse victims and perpetrators and provides
recommendations for consideration.
4. Clinical Models of Treatment for Trauma Experiences and Symptoms Specific to Sexual Abuse and Sexual Assault (2013)
This scan of the literature (2005-2012) was undertaken to locate clinical models of treatment for trauma experiences and symptoms specific
to sexual abuse and sexual assault looking at current models, best practices and needs assessment for future development.
5. Sexual Violence Service Needs in Rural and Remote Areas
In 2006, AASAS authorized a literature review on existing North American rural models of service delivery, and created: Sexual assault services
in Alberta: A framework of service delivery for sexual assault survivors living in rural, remote and northern communities (Lamont, 2006).
More recently, the Sexual Assault Response Committee (SARC) in Southeastern Alberta built on the AASAS research and had a researcher
conduct a scan on what has been done to address rural and remote area service needs using a gender based analysis and exploring reasons
for underreporting in rural areas; challenges to rural survivors in seeking help; and best or promising practice collaborative service delivery
models for sexual violence in rural communities.
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AASAS created an electronic newsletter to provide a monthly snapshot of
the work that AASAS is involved with throughout the province. The ENewsflash highlights the work that our Member Agencies/Services are
doing within their regions to bring awareness of the issue of sexual
violence to their communities.

Our E-Newsflash is distributed widely throughout Alberta and we have
received positive feedback and continue to have our distribution list grow
with weekly subscribers.
To join our monthly e-news mailing list visit our website at www.aasas.ca
and link from our homepage.

AASAS is deeply grateful to the organizations and government agencies for their financial contributions. This funding supports the valuable
work that AASAS does in its efforts to increase awareness of issues of sexual abuse and sexual assault and the impacts they have on
Albertans, as well as striving to ensure all Albertans affected by sexual violence have access to healing and recovery programs, supports
and services.
Thank you for your generosity, for acknowledging AASAS as a provincial leader, and for recognizing the inherent value and need for
specialized sexual assault centres and services for survivors of this crime!

AASAS Annual Report 2013-2014

AASAS Annual Report 2013-2014

AASAS Annual Report 2013-2014

